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Health and welfare plans that meet the conditions of the 
limited exemption at 29 CFR 2520.104-44 or Technical 

Release 92-01 are not required to complete and file a 
Schedule C. 

Section 3: Electronic Filing Requirement 
General Instructions to Form 5500

 Example. 

 Direct Compensation: 

 Indirect Compensation: 
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 Excludable Non-Monetary Compensation: 
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These thresholds are for purposes of Schedule C 
reporting only. Filers are strongly cautioned that gifts and 

gratuities of any amount paid to or received by plan fiduciaries 
may violate ERISA and give rise to civil liabilities and criminal
penalties.
 Fully Insured Group Health and Similarly Fully Insured 
Benefits:

 Bundled Service Arrangements: 
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Allocating Compensation Among Multiple Plans

Affiliates

(1) Eligible Indirect Compensation:

2) Required Written Disclosures:

If any person received eligible indirect compensation 
and either direct compensation and/or indirect 

compensation that does not meet the requirements of this line 
to be eligible indirect compensation, you cannot rely on the 
alternative reporting option for that person and must complete 
line 2 for each such person who received $5,000 or more in 
direct and indirect compensation. 






